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Personnel Conduct Policy 

It is a condition of employment that all personnel act in accordance with university policies and 
the Church Educational System Honor Code, including the Dress and Grooming Standards, and 
refrain from behavior or expression that seriously and adversely affects the university mission 
or The Church of Jesus Christ of Latter-day Saints. LDS personnel also accept as a condition of 
employment the standards of conduct consistent with qualifying for temple privileges. All 
personnel are expected to be role models of a life that combines the quest for intellectual rigor 
with spiritual values and personal integrity, and to conduct their work in a professional manner 
consistent with the values espoused by the university and the Church. The university regularly 
contacts ecclesiastical leaders concerning the temple eligibility of all LDS personnel. 

[Approved 26 Mar 2012; Prior Version 1 Jun 2006] 

APPLICABILITY: Applies to all university organizations and personnel. 

IMPLEMENTING PROCEDURES: Not applicable. 

RESPONSIBLE OFFICER: Academic Vice President and Administrative Vice President 

RESPONSIBLE OFFICE: Faculty Relations and Employee Relations 

RELATED POLICIES: 
• Academic Honesty 
• Church Educational System Honor Code 
• Performance and Development Planning 
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